
About the Workpartners RRDb

With data from US employees, spouses, and dependents from 2001—present, the database contains medical and 
pharmaceutical claims for over 3.6 million employees and dependents (about 5.7 million total lives) from over 500 
US private sector employers in the medical, retail, service, manufacturing, transportation, energy, technology, 
financial, and utility industries.

The RRDb includes:

•  Enhanced employee demographics (including self-reported race). 

•  Job-related employee information (salary, job type, full/part-time status, exempt/non-exempt status).

•  Data on employees and their covered dependents (spouses and children) in all 50 states.

•  Eligibility and claims information for employees and dependents with dental (>22.6 million claims) and vision 
(>12.4 million claims) benefits.

•  Mutli-year self-reported presenteeism survey data.

•  The Workpartners RRDb has been used for research in a number of diseases. 

•  Several manuscripts using the Workpartners RRDb are in submission.  

•  Published manuscripts and presented posters are listed on the next page.

•  Objective information based on claims 
(not proxies).

•  For each benefit, we track hours missed 
by employees, and payments made to 
the employees.

5 types of Workpartners RRDb Absence Benefits

We also work with Other De-Identified Data that your company licenses, or would like to license

Our team works with many databases to identify and 
acquire the best data for your research needs. Some of 

our recent work has been with several large claims 
databases (confidential until published) and with 

Workpartners Research Reference Database (RRDb) — 
exclusively available through Better Health Worldwide.
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Discretionary / 
Incidental 

Time Off (DITO) 
>730k EEs

Workers’ 
Compensation 

(WC) 
> 2.8M EEs

Short-Term 
Disability 

(STD) 
>1.3M EEs

Long-Term 
Disability 

(LTD)
> 1.2M EEs

Family Medical 
Leaves
(FML)

>1.4M EEs

EEs=Eligible Employees

*  Some of the employers in the Workpartners 
   RRDb do not provide, or report, all of the 
   absence benefit types.

† WC includes medical claims paid under that benefit.  
   DITO includes Sick Leaves, (SL) Paid Time Off (PTO), 
   and Administrative (Admin) Leaves.

With ICD Codes



Manuscripts focusing on the direct and indirect impact on:
Employees in the United States:
•  The Impact of COVID-19 on work loss. J Med Econ. 2024

•  With Ophthalmic Conditions. Am Health Drug Benefits 2023

•  With Cancer Conditions. J Oncol Res Ther. 2022

•  With Mental Disorders and SUDs. Ment Health Clin. 2021 
•  Patients With Acromegaly. Endocr Pract. 2021 
•  With Multiple Sclerosis and Suboptimal Outcomes With Disease-Modifying Therapy. J Med Econ. 2021 

•  Burden of Acromegaly Health Services Utilization, Location of Care, and Costs of Care. J Med Econ. 2021 

United States Employee Caregivers of:
•  Patients with Multiple Sclerosis by Disease Severity. J Health Econ Outcomes Res. 2023 

•  Spouses With Cancer Conditions. J Oncol Res Ther. 2022

•  Patients With Major Depressive Disorder and Suicidal Ideation or Suicidal Attempt. Prim Care Companion CNS Disord. 2021 
•  Spouses With Partial-Onset Seizures. Am Health Drug Benefits. 2018

Absence Benefit Utilization, Duration of Leaves, and Payments for employees with:
•  Headaches, Migraines, and CGRPi use 
•  Non-Diabetic Endocrine Disorders

Posters:
United States prevalence, cost and length of leave trends (2001 to present) due to long- and short-term disability, sick 
leave, and workers’ compensation for employees with:

PUBLICATIONS
Utilizing Workpartners RRDb

Advisory Board / Roundtable Programs

•  Live and virtual (travel not required) programs.       •  Customized recruitment. 

•  Large “speed interaction” programs through the National Payor Roundtable (NPRT), providing: 
•  Three (3) two-hour consecutive roundtables with 10 advisors each in a single day.
•  Chief medical and pharmacy officers plus sponsor requested advisors.
•  Programs include three sponsors (non-competitive topics). 
•  Each sponsor allocated 1/3 of the advisors’ travel expenses 

and honoraria.
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•  Circulatory Disorders
•  Obesity and using GLP-1s

•  Musculoskeletal System Conditions
•  Nervous System Disorders

US Employee Caregiver Absence Payments and Lost Time Due to (spouses with):
•  Back Pain 
•  Breast, Skin, GI, Female, Male, and 

“Other” Cancers

•  Mental Disorders 
•  Multiple Sclerosis

•  Major Depressive Disorder 
and/or Suicidal Ideation or 
Suicide Attempts

 


