POSITION: President

The President is Chairman of the Board of Directors and the Chief Volunteer Officer of the Society. The term of office is one year commencing on July 1. The President serves one year as President-Elect prior to serving as President and one year as Immediate Past President.

To qualify for consideration as President, previous recent Board service or significant ISPOR leadership experience (chairing a Task Force, Consortia, or Council) within the last 7 years is required.

RESPONSIBILITIES:

· Partners with the Board and the Chief Executive in achieving the Society’s mission.
· Provides leadership to the Board of Directors, who set policy and to whom the Chief Executive is accountable.
· Presides over all Board meetings and Executive Committee meetings.
· Presides over the General Business Meeting and delivers a report to the membership.
· Works with Chief Executive to develop agendas for Board, Executive Committee and General Business Meetings.
· Helps guide and mediate Board actions with respect to organizational priorities and governance concerns.
· Appoints Committee Chairs and project team leaders with Board approval.
Appointments include:
· International Conference Committee Co-Chairs (appoints as President-elect)
· European Congress Co-Chairs (appoints as President-Elect)
· Awards Council Chair 
· Educational Council Chair
· Publications (Value in Health) Management Advisory Committee, Appointee for a three-year term
· Audit Committee Chair and one other member from the Board
· Finance Committee one member-at-large
· May assign Board members to be liaisons to Committees/teams as determined.
· Represents ISPOR at International Meeting, European Congress and Asian/Latin American Conference, providing welcome address.
· Authors President’s message for Value & Outcomes Spotlight.
· Mentors and facilitates transition of President-Elect to President.
· Consults with Past-President as needed.
· Formally evaluates the performance of the Chief Executive with the Executive Committee and Board and informally evaluates the effectiveness of the Board members. 
· Evaluates annually the performance of the organization in achieving its mission.
· Performs other responsibilities assigned by the Board.
· Makes recommendations to the Nominations Committee for future Board members.
· Serves as the Chair of the Nominations Committee as Immediate Past President once removed.

Meetings The Board meets throughout the year either face-to-face or virtually following the schedule that follows. Additional Board meetings may be scheduled as needed to address issues impacting the Society.

1. April: Board members are elected. New Board members are introduced to the membership at the N.A. Meeting and invited to attend the May meeting, held prior to the N.A. Meeting.
1. May/June: Committee chairs are appointed.
1. July 1: New Board convenes. 
1. July: New Board meets in-person or virtually.
1. October/November: The Board meets prior to or after the European Meeting.
1. November/December: The Board meets to discuss and approve the next year’s business plan and budget.
1. January: The Board meets virtually.
1. March: The Board meets virtually.
1. May: The Board meets prior to the N.A. Meeting.
[bookmark: _GoBack]

