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- The prevalence of obesity is increasing in the United States (US) and nearly - The GLP-1 RA population continues to increase. (see data bottom left) - GLP-1 RA utilization continues to rise among
30% of US civilian employees are obese.":2 self-insured employers, despite diagnosis
« The number of persons in the US using glucagon-like peptide-1 receptor Members Using GLP-1 RAs Beneficiary Types Using GLP-1 RAs restrictions.

agonists (GLP-1 RAs) continues to grow with 18% of adults reporting use of a « Employer and insurer coverage policies vary

GLP-1 RA.*3 1% 12?):;0 widely, resulting in differences in utilization
* Insurance coverage of GLP-1 RAs ofte_n requirgs pr_ior aut_horization (86% of 5 O; patterns.

UsS Affordable Care Act plans) an.d a prllor obesity diagnosis p!‘l?l’ to use.4 - 4o - Clear employer-level insights link coverage
- Self-insured employers use a variety of insurers and have policies that allow decisions to utilization and cost impact,

use of GLP-1 RAs, usually requiring a diagnosis (Dx). / 282//:,) supporting better benefit design.

- Different GLP-1 RAs are available for patients with diabetes and obesity. 0% 2021 2022 2023 2024 2025
2021 2022 2023 2024 2025 ] Empk)yee ] Spouse / Partner
ObjECtIVES « Over the 5-year time (1.8 million beneficiary-years) 3.2% (58,834) used GLP-1 RAs Limitations
Industry Legend: (Diabetes=2.4%,0besity/Weight Loss=0.9%).
- We examined utilization trends across US self-insured employers, for GLP-1 —— Finance —— Power - 19.5% of overall GLP-1 RA users lacked a diagnosis for indicated conditions. * GLP-1 RA prescriptions in this analysis were paid
RA use (overall, for obesity-GLP-1 RAs, and for diabetes-GLP-1 RAs). — Retail — Healthcare - 3 of the 4 employers analyzed have increased their GLP-1RA use since 2021. through employer-sponsored health plans.
- We calculated the % of members using each type of GLP-1RA among different . i - : 0 Prescriptions purchased out-of-pocket and not
employers. ° 9 yp 9 Dependent GLP-1RA use increased annually for all employers, averaging <0.2%. billed through the plan were not captured.
« The population was covered by self-insured US
Patients and Diagnosis Based on GLP-1 RA Type employers and do not include claims from:
. * Medicaid (lower-income population)
Study Population Employees with Diabetes GLP-1 RA Rxs (N=43,291) Employees with Obesity GLP-1 RA Rxs (N=15,971) - Medicare (primarily the elderly)
6% 6%
« The Workpartners Research Reference Database (RRDb) contains:
» Health plan medical and Rx claims 49 4%

* Enhanced demographics (including race and marital status) and job-related
information (salary, job type, full/part-time status, exempt/non-exempt status) References

+ Absence and disability (short- and long-term), workers’ compensation with 2% 2% o _ _ _
durations and payments), and family medical leaves (FMLs with durations) _——— 1 %%Od CtB’ .ei.a" 'fv'e%"é‘altz'on luse for Zat"ﬁ; with 8bes't§'6;geg§a;"?dp
. - . — aracteristics r1or mployees. Am ana are. X :In Fress.
« The RRDb includes over 6.8 million employees and dependents in all 50 states, 0% 0% o /

_ _ 2 Assessing the Economic Impact of Obesity and Overweight on Employers:
from 2001 to present. Employees are linked to their dependents. 2021 2022 2023 2024 2025 2021 2022 2023 2024 2025 Identifying Paths Toward Work Force Health and Well-Being. GlobalData:.

- The RRDb has been used in prior employee’-® and caregiveré-’ research. February 2024. Accessed June 13, 2025.
3 Kaiser Family Foundation Health Tracking Poll (Oct 27-Nov 2, 2025)

R TH— . : : 4 Carbajal E. 1% of ACA health plans cover GLP-1s for weight loss: KFF.
Rates of utilization for employees:spouses differed across employers, from 1.2x to 0.5x for the lowest median wage employer. Becker's Payer Issues. 6-14-2024. accessed 6-19-2025.

- Diagnoses in medical claims for the employees prescribed Diabetic and Obesity/Weight-loss GLP-1 RAs are shown below. 5 Judy J, et al. Impact of COVID-19 on work loss in the United States- A

retrospective database analysis. J Med Econ. 2024 Jan-Dec;27(1):941-951.
6 Hendin B, et al. The Clinical and Economic Impact of Employees Who Are

* Retrospective analysis of four large employers (with over 50,000 employees Patients and Diagnosis Based on GLP-1 RA Type 8are I:)artneRrS oétl)aza;iints m )Nslal;lt;ptl)i Selerosis by Severlty. J Health Eeon
g ) - utcomes Res pr. :91-101.
each) in the Workpartners RRDb (Jan-2021—Sep-2025), in the Finance and Employees with Diabetes GLP-1 RA Rxs (N=43,291) Employees with Obesity GLP-1 RA Rxs (N=15,971) 7 Brook RA, et al. Healthcare Costs and Absenteeism Among Caregivers of
Insurance; Retail, Power Distribution, and Healthcare Industries. ploy B ’ Adults with Partial-Onset Seizures: Analysis of Claims from an Employer

Diagnosis for

- GLP-1 RAs were captured based on each year’s 15t claim for all patients. 0%  20%  40%  60%  80%  100% 0% 10% 20% 30% 40% 50% Database. Am Health Drug Benefits. 2018 Nov; 11(8):396-403.
+  Obesity (weight loss): liraglutide (Saxenda), semaglutide (Wegovy), and Diabetes _ 82.5% _ 29.1%
tirzepatide (Zepbound) 5
Bydureon Pen, Byetta), liragiutide (Victoza), semaglutide (Ozempic, Obesity - 22.8% _ 45.3% \WORLD\WIDE
Rybelsus), and tirzepatide (Mounjaro)
and Rx coverage and GLP-1 RA use each year were examined for indication, indications
and % of beneficiary type receiving therapy.

12.5%

+ Patients were assigned to cohorts based on use of GLP-1 RAs indicated for:
- Diabetes:dulaglutide (Trulicity), exenatide (Bydureon, Bydureon Bcise, BEtter Hea lth
- Beneficiaries (Employees, spouses/partners, and dependents) with medical No GLP-1 RA . Pl "/
I -~ workpartners J_:
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